SINDHU EDUCATION SOCIETY'’S
(S.E.S.) SWAMI HANSMUNI MAHARAJ

DEGREE COLLEGE OF COMMERCE

Netaji Chowk, Opp. Dena Bank, Ulhasnagar-421 004, Dist. Thane (Maharashtra), Ph-0251-2527973

E-mail: shmdegreecollege@gmail.com Website: www.shmdegreecollege.in

Date:10/02/2021

NOTICE

All the members are informed that Feedback committee meeting is scheduled on 13" Feb 2021

through Zoom online platform at 11:50 a.m. All committee members are requested to attend

the same.
/ Principal
(SES) Swami Hansmuni Mahara,
Degree Coliege of Commerce
Sonvenor Ulhasnagar-421 004

Agenda of Meeting:

e Responsibilities of committee.

e Various kinds of feedbacks.

e Methods to conduct Feedback.

e Method for data collection, summarization, and analysis.

e Report of feedback analysis.
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Sindhu Education Society’s
Hansmum Maharaj Degree College of Commerce
Ulhasnagar-4
Affiliated to University of Mumbai

Date:13/02/202 |
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» Allemployer recruit undergraduate students.

» 50% of employers recruit any graduates.

curriculum implementation.

60% of employer strongly agrees that curriculum

Industry representatives.

60% of employers looks for technical skill while recruitment.

50% of employer agrees that curriculum meets industry requirement.
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